Frorn this reanalysis we have an elegant demonstration of the fact th commonly used matched comparison group strategies have yielded an inappropriately negative evaluation when the experimental data indic that the program had a null impact.
There is a natural temptation on the basis of this one result to conclude that biases equal in magnitude and direction affect other comparison group studies. However, there is too little evidence to warrant such a generalization. All we know for certain is that the Potential for substantial bias exists in studies that use matching techniques rather than random assignment and that when such biases d occur they can lead to serious errors of inference.  (Of course, bia in either direction are theoretically possible.)
Until further work is done, there will be considerable uncertain äs to the extent to which the Mathematica finding generalizes to oth program evaluations and to different populations of youths. In orde to obtain the requisite data, there will have to be a renewed commitment to randomized experiments so that estimates of the magnit and direction of these biases can be made.
YEDPA STANDARDIZED ASSESSMENT SYSTEM
A national data base different in major respects from the CLMS a NLS was established by the Educational Testing Service under the auspices of the Office of Youth Programs. A key element of YEDPA's knowledge development strategy called for the establishment of a standardized System for the systematic collection of data on the progress of program participants and the Services provided by YEDPA programs. The intent of YEDPA's data gathering was to provide a standardized data base with which to assess the performance of the various YEDPA demonstration projects.
This data collection plan was called the Standardized Assessment System (SAS) . It was intended to provide preprogram, postprogram, e follow-up (after 3 and 8 months) data for all youths enrolled in YEE demonstration programs. The data collected by SAS included an intafc interview, a reading test, and seven scales designed to measure occi tional knowledge, attitudes, and related skills. In addition, proce data were collected from program sites concerning the implementatior the programs and the Services offered at those sites.
In order to investigate the characteristics of the SAS data base we obtained a copy of the data base (minus individual identifiers) . Appendix A presents in detail our assessment of its sampling adequac measurement reliability, and measurement validity. Overall, this analysis suggests that sample coverage was poor and subsequent attri rates were extremely high.  Using program operators' reports of enrollment at 166 sites to estimate the size of the target sample fc those sites, we found that the majority of the target sample was mit

